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AGREEMENT

Made and entered into this 30th day of June, 2018, by and between Chambersburg Area
School District a school district organized and existing under and pursuant to the laws of
the Commonwealth of Pennsylvania and having its administrative offices in
Chambersburg, Franklin County, Pennsylvania, hereinafter referred to as “District”, and
the American Federation of State, County and Municipal Employees, AFL-CIO, an
unincorporated employees’ unIon having its administrative offices in Harrisburg, Dauphin
County, Pennsylvania, and hereinafter referred to as “Union”, WITNESSETH:

WHEREAS, Union was certified as the collective bargaining agent for a certain bargaining
unit of certain of the employees of District by the Pennsylvania Labor Relations Board on
July 6, 1987, in Case No. PERA-R-87-178-E; and

WHEREAS, the representatives of Union and District have met and have engaged in good
faith collective bargaining, and have arrived at an agreement on diverse issues, which
agreements are set forth in Article One through Article fifteen herein;

NOW, THEREFORE, KNOW ALL MEN BY THESE PRESENTS, that the parties hereto,
intending to be legally bound hereby, agree as follows:

ARTICLE ONE: UNION RECOGNITION AND BARGAINING UNIT

Li Recognition: The District recognized the Union as the collective bargaining unit as
hereinafter defined for the purpose of engaging in collective bargaining concerning the
wages, hours and conditions of employment of certain employees of the District.

12 BargainingUnit: The members of the bargaining unit shall be hereinafter referred to as
“employees” and shall consist of those employees of District holding the position of full-
time and regular part-time custodial and maintenance personnel, exclusive of
management level employees, supervisors, first-level supervisors, confidential employees
and guards as defined in the Act of July 23, 1970, P1. 563, No, 195, the Pennsylvania
Public Employees Labor Act, hereinafter referred to as Act 195’,

.3 Exclusions from Bargaining Unit: Any employee whose duties would require him to be
excluded from the bargaining unit because he is a “supervisor”, “first--’line supervisor” or
“confidential employee” as defined by Act 195 shall be excluded from the bargaining unit.
Any employee whose duties formerly permitted him or her to be included in the bargaining
unit but whose duties now or hereafter include him or her within the definition of
“supervisor”, “first-line supervisor”, or “confidential employee” as defined by Act 195 shall
hereafter be excluded from the bargaining unit. The provisions of this paragraph 1.3 shall
control the definition of the bargaining unit set forth in paragraph 1.2 in the event of any
conflict between them.
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1.4 Other Exclusions: The following employees of District are agreed by the parties not to
be included within the bargaining unit as defined aforesaid. It is further agreed that nothing
contained in this agreement shall apply to the benefit of any person otherwise a member
of the bargaining unit while employed in any such position unless such person has been
specifically directed by District to perform such duties in his or her capacity as employee:

A. Secretaries.
B Cafeteria Employees,
C. outside Substitute Employees, meaning employees employed on an irregular or
incidental basis.

1.5 Dues Deduction
A. The Employer agrees to deduct the Union membership dues from the pay of the
employees who individually request in writing that such deduction be made. The
amounts to be deducted shall be certified to the Employer by the Union, and the
aggregate deductions of all employees shall be remitted together with an itemized
statement to the Union by the last day of the succeeding month after such
deductions are made.

B. The Union shall indemnify and hold the Employer harmless against any and all
claims, suits, orders, or judgments brought or issued against the Employer as a result
of any action taken or not taken by the Employer under the provisions of the Article.

ARTICLE TWO: RIGHTS OF EMPLOYEES

2.1 Rights of Free Association: The parties agree that every employee has the right to join
and support the Union, or to refuse to join or support the Union, and that they will not
discriminate against any employee by reason of his or her membership or
non- membership in the Union. The District agrees that it will not discriminate against any
employee by reason of his or her having engaged in the collective bargaining process or the
institution or processing of any grievance pursuant to this agreement or by reason of his or
her having participated in any lawful and legitimate activities of the Union.

2.2 Legal Rights: Nothing herein contained shall be deemed to deny, limit or restrict any
employee from utilizing any rights which he or she might have under the Constitution or
laws of the Commonwealth or the United States,

2.3 Right to Representation: Any representative of District may discuss any matter
with any employee without a representative of Union being present. Whenever any
employee is required to appear before any authorized representative of District in any
disciplinary proceeding, he or she may appear alone or be entitled to a Union
representative of his or her own choosing. By selecting such representative, such
employee shall be deemed to have appointed such representative his or her agent for
conducting such proceedings, and shall be deemed to be bound by the acts and
agreements of such agent unless and untIl he or she shall revoke or specifically modify
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such agency. In the event any interview or meeting is requested by any authorized
representative of the Union, and such interview or meeting is not required by law, such
representative of District may decline to meet with employee if such representation is
insisted upon by the employee.

Representatives of the District and the Union shall meet, unless mutually waived by
the parties involved, one time each quarter during the months of September through June
to meet and discuss. Such meetings shall not take place during the hours of work of the
respective representatives. No employee shall be paid for time during which he is engaged
in the aforementioned meeting.

2.4 SenIority: Seniority shall be measured by the length on bona fide employee service
within the. District, provided, however, that the seniority rights of the employees in the
employ of the District as of the date of the within agreement shall not be altered or
modified by reason of the fact that an employee has been given credit for employment
without the District. The seniority of probationary employees who are subsequently
approved as regular employees of the District by the Board of School Directors shall be
computed from the date of hire as a probationary employee.

2.5 New Employees: New employees, meaning those having no seniority status, will be
regarded as probationary employees for the first ninety (90) calendar days of their
enployment with the District Probationary employees may be discharged by the
District for any reason whatsoever during the probationary period; the Union shall not
accept applications for membership from probationary employees. During the
probationary period, new employees shall have only those benefits set forth on Exhibit
“A”, attached hereto and made a part hereof as fully as though set out at large herein. The
benefits set forth on Exhibit “A” will be credited against an employee’s entitlement to such
benefits in the event that a new employee is appointed as a regular employee of the
District.

2.6 Posting: In the case of a vacancy in a maintenance position, the District shall post the
position, which shall serve as notification to the Union of such vacancy. In the case of a
vacancy in a custodial position, the District shall not be required to fill the vacant
position. In the event that it elects to do so, it shall follow the procedure set forth
herein, provided, however, that the District shall not be obligated to fill the new vacancy
thereby created. If the District, in its discretion, determines to fill the vacancy, it shall post
a notice of the said vacancy on employee bulletin boards within five (5) working days
following the occurrence of the vacancy. The employee in the District with necessary
ability, skill, training, fitness and qualifications and greatest seniority making
application for the vacancy created thereby within seven (7) working days of the
occurrence of the posting shall be awarded the position involved within sixty (60) days
following the posting. If the District, in its discretion, determines to fill the new
vacancy created by filling the original vacancy, it shall follow the procedure with
regard to posting set forth above. The employee awarded the position shall serve hi a

probationary status for a period of twenty (20) working days during which period such
employee may be returned to his or her previous position, Any position requiring special
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skill, ability, qualifications, training or fitness shall be excluded and exempted from the
procedure outlined above.

ARTICLE THREE: UNION REPRESENTATIVES-MEETINGS AND NOTICES

3.1 Stewards: Union shall be represented by stewards who shall be identified in writing to
the superintendent of Schools contemporaneously with the execution of this
agreement. The District agrees that, with prior administrative approval, the accredited
representatives of the Union, whether local, international or council representative, shall
have reasonable access to the premises during working hours for the purpose of
processing grievances, provided, however, that such access shall be granted so as not to
interfere with the operations of the District. Representatives of the Union shall report to
the Principal1s Office upon arrival on the premises for the purpose referred to above.

3,2 Union Businessi District agrees to provide space on custodial bulletin boards to Union
for the announcement of meetings, election of officers of Union and any other material
related to Union business. furthermore, Union shall not post material detrimental to
the labor-management relationship nor of a political or controversial nature.

3.3 Delegates to Conventions: Upon thirty (30) daysT written notice to District, two (2)
delegates selected by Union shall be given time off, with pay, at the regular rate of pay for
the regular work week, not to exceed ten (10) days per year, (5 days per delegate) to
attend the following official union conventions or conferences:

1, AFSCME, Council 13 Convention
2. District Council 89 Educational Conferences
3. AFSCME International Convention
4. Pennsylvania AFL-CIO Convention

Proof of attendance in the form of certification by an executive officer of Union shall
be provided to District.

3.4 Meeting Place: The District hereby authorizes the Union to use such facilities of the
District as are authorized each time in advance by the District for meetings of Union
members and committees. Union shall make application for such use according to the
District’s regulations applicable to all organizations and agrees to abide by
such regulations. Such use shall be at no cost to the Union.

3.5 Inter-School Mail Services: The Union shall be allowed to use the interschool
mail service of the District provided such use does not interfere with regular school
mail. All such mailings shall be in sealed envelopes identified by the name of the Union
written in the upper left-hand corner.
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3.6 Activities Pass: Each employee shall be issued two complimentary general
admission passes entitling the employee and a guest to attend any and all school
activities. Such passes shall be used oniy by the employee and his or her guest. If any
employee abuses the use of said pass, the employee shall be subject to disciplinary action.

ARTICLE FOUR: DISTRICT RESPONSIBILITIES AND PREROGATIVES

4.1 Reserved Items: Union recognizes that the Board of School Directors of District has
been charged by the law of the Commonwealth of Pennsylvania with providing for the
education of children enrolled in public schools of District. It further recognizes that the
Board of School Directors is required to exercise its discretion in carrying out these
responsibilities, and that in exercising this discretion the Board of School Directors
must consider many factors, which factors change from time to time. Except as shall have
been expressly otherwise agreed upon herein; nothing contained in this agreement shall
be deemed to restrict, preclude or modify any lawful power exercised by the Board of
School Directors or to make any exercise of such power the subject of the grievance
procedure established by this agreement.

ARTICLE FIVE: WORK SCHEDULES

5.1 Work Week: The regular work week shall be five (5) consecutive days, starting
Monday of each week and ending on the following Friday.

5.2 Hours of Work:
A. The regular work week of all employees shall consist of forty (40) hours.

B. Payroll procedure shall be as heretofore.

C. Work schedules showing employees shifts, workdays and hours shall be
published and provided to each employee. A copy of the work schedule is attached as
Exhibit B.

D. Employees who work more than five (5) hours per day shall be entitled to two (2)
fifteen (15] minute paid rest periods. Employees who work five (5) hours per day shall
be entitled to one (1) fifteen (15) minute rest period break. No employee shall leave his or
her building without the consent of his or her supervisor, i.e. the head or assistant head
employee of the building, or in the absence thereof, the building Principal or Supervisor of
Buildings and Grounds.

5.3 Overtime:
A. Overtime shall be calculated on a weekly basis and all hours worked in excess of forty
(40) hours in one week shall constitute overtime and shall be paid for at one and one-half
(14/2) times the regular rate of pay.
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B. The District will attempt to equalize overtime by building to the extent
practicable between and among qualified employees who have signed up on the overtime
list maintained in the office of the Supervisor of Buildings and Grounds,

C. Maintenance overtime will not be equalized.

D. Employees who are in probationary status shall be eligible for overtime assignment,
only when permanent employees have declined the overtime opportunity,

E. Employees shall notify the Supervisor of Buildings and Grounds in the event that they
desire to have their name added or removed from the overtime list,

F. If all employees in a building refuse overtime, it shall be the prerogative of the
District to assign the mandatory overtime by rotation starting with the least senior
employee within the building. In the case of truck driving, should the regular driver and
substitute refuse, overtime shall be offered o n a rotating basis to all maintenance
employees. Should they refuse, the mandatory assignment shall revert to the truck driver
or substitute on a rotating basis.

5.4 Computation of Overtime: Rest periods, personal leave, holidays as specified in
Section 5.5 and vacations shall be counted as hours worked for the purpose of
computation of overtime only. Hours compensated under paragraph 5.5 of this agreement
shall not be further compensated under Section 5.3 of this agreement if the employee does
not actually work during the hours for which he or she receives compensation under
paragraph 5.5 of this agreement

5,5 Holidays:
A. The following paid holidays will be provided to all employees: Martin Luther King Day,
Independence Day, Labor Day, Veterans Day, first day of deer season, Good Friday,
Memorial Day, Christmas Day, (Christmas Day plus one (1) day), New Year’s Day (New
Year’s Day plus one (1) day prior thereto) and Thanksgiving Day (Thanksgiving Day plus
one (1) day).

B. When any of the paid holidays set forth above fall on a Saturday, it will be celebrated
on the preceding Friday. When any of the paid holidays set forth above fall on a Sunday,
it will be celebrated on the following Monday. When school is in session, the Friday
preceding a holiday, or the Monday succeeding a holiday, the District shall schedule the
day when practicable.

C. In the event a holiday falls while an employee is on vacation leave or sick leave, said
vacation leave or sick leave will not be charged for that day.

D. Employees shall be paid for each holiday set forth above, eight (8) hours’ pay,
computed at the regular rate, subject to the following conditions:

1. That, unless an employee is on vacation or approved leave, such employee must
work, or be available for work, on his or her regularly scheduled working day next
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proceeding and next following the holiday, or, in case of illness, shall furnish the
District with acceptable medical evidence of illness.

2. No payment will be made for holidays not worked to employees who are scheduled
to work on a holiday but fail or refuse to do so.

3. If an employee fails to work on a holiday when scheduled to do so, but, upon
request of the District, furnishes a proper certificate from his or her personal
physician or school physician evidencing sickness on that holiday, he or she will be
paid for that day eight (8) hours’ pay, computed at the regular rate.

E. Any employee who is required to work on any of the holidays set forth above will
receive, in addition to holiday pay, his or her regular base hourly rate of pay for all hours
worked on the holiday.

5.6 Shift Differential: Those employees whose shift begins before 6:00 o’clock A.M. or
afterl2:00 o’clock Noon shall be entitled to a seventy-five .($.75] per hour shIft
differential. Shift differential shall not be paid for any shift starting between 6:00 o’clock
A.M. and 12:00 o’clock Noon. The District agrees that it shall pay the appropriate shift
differential to night custodians employed by the District during the summer months when
they are reassigned to day shift. Nothing in this paragraph shall be constructed as
precluding the District from assigning night custodians to work the night shift during the
summer months, if deemed appropriate by the District.

5.7 Mileage: Any employee who is required to operate his or her own -vehicle
in performance of business of the District shall receive reimbursementfor the use of said
vehicle at a Tate equal to the amount established by the Internal Revenue Service with
prior administrative approvaL No employee shall be compensated for the use of a vehicle
in traveling to and from his or her assigned duty station.

5.8 Meal Periods: Each employee shall be entitled to a lunch period of one (1) hour per
day without pay. Employees desiring to take less than one (1) hour per day for lunch may
do so with prior administrative approval.

5.9 Call Time: An employee who is called in for work and who reports for work, other than
during his or her regularly scheduled hours of work, shall be paid for a minimum of three
(3) hours’ work at his or her regular base rate, provided, however, that weekend building
checks shall not qualify for call time compensation,

5.10 Lav-Offs: Whenever the District deems it necessary to reduce the work force, the
employees with the least seniority shall be first laid off, skill, qualifications, training,
fitness and ability being eqtial. Upon recall, the employee shall return to work within
seven (7) days of written notice served personally or by certified mail to his or her
last known address as recorded upon the records of the District; failure to return upon
recall shall result in forfeiture of employment and the District shall be free to fill
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said position forthwith. The decision of the District on the order of lay-offs shall be final
and binding.

5.11 Building Checks: Building Checks will be done by a rotation system. This system will
include custodial workers if so qualified e.g. off probation, completion of necessary
training/certification and the Supervisors. Any custodial worker interested in doing
building checks will be trained by the Supervisors and upon completion of the
training/certification will then be qualified to do the building checks. The district agrees
the rate of reimbursement shall be 2 hours’ compensation for each building check
completed when the building is larger than 38,000 sq. ft. and 1 hours’ of compensation
when the building is less than 38,000 sq. ft. The employee is required to remain at the
building for the total bout’s required for compensation of said building.

ARTICLE SIX: DUTIES

61 Established by District: The District has the right to establish the duties of employee,
and may change the same from time to time,

ARTICLE SEVEN: SICK LEAVE

7.1 Eligibility and Benefits: For an employee working less than one (1) full year, sick
leave shall be prorated based on the employee’s date of hire until the
start of the next July 1. For an employee working more than one (1) full year, sick
leave shall be afforded at the rate of thirteen (13) days per year. Said sick leave shall be
used for the employees’ own personal illness or injury. Employees’ shall be able to use up
to five (5) days each year for the illness or injury of an immediate family member.
Immediate family shall be defined as husband, wife, child, step-child, parents, step-parents,
brother, sister, stepbrother, step-sister, grandparents, and grandchildren. Flex time may
be available upon request.

7.2 Disciplinary Action: Any fraud or dishonesty on the part of an employee in utilizing sick
leave shall be sufficient cause for disciplinary action, including reprimand, suspension and
discharge.

7.3 Verification: A doctor’s certificate may be required where, in the opinion of the District,
the employee has been abusing his or her sick leave privileges.

7.4 Unpaid Sick Leave: The District may grant a period of leave without pay to any
employee requesting the same because of illness provided the employee submits a
physician’s statement indicating the need for such leave,
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7.5 Accumulation:
A. As to all employees hired prior to July 1, 1981, upon retirement pursuant to the
retirement policy of the District or upon the death of the employee while employed by the
District, the District shall make non-elective contributions equal to the value of
accumulated sick leave at the rate of one-half (1/2) of his or her daily rate of pay for each
day of accumulated sick leave accumulated after July 1, 1968, to an account established by
said retiring ethployee under a Plan qualified under Section 403 (b) of the Internal
Revenue Code of 1986, as amended (hereinafter the “Plan”). As to employees who die
while employed by the District, the estate of said employee shall receive a lump sum
payment equal to the value of accumulated sick leave at the rate of one-half (1/2) of his
or her daily rate of pay for each day of accumulated sick leave accumulated after July 1,
1968. Said Lump sum payment shall not be made pursuant to the Plan.

B. As to all employees hired after July 1, 1981, upon retirement pursuant to the
retirement policy of the District, the District shall make non-elective contributions equal
to the value of accumulated sick leave for a maximum of 140 days at one-half (1/2) of his
or her daily rate of pay with a maximum allowance of 70 days’ pay to an account
established by said retiring employee under the Plan. As to employees who die while
employed by the District, the estate of said employee shall receive a lump sum payment
equal to the value of accumulated sick leave for a maximum of 140 days at one-half
(1/2) of his or her daily rate of pay with a maximum allowance of 70 days’ pay. Said
lump sum payment shall not be made pursuant to the Plan.

C. As to all employees hired after July 1, 1994, upon retirement pursuant to the
retirement policy of the District, the District shall make non-elective contributions equal
to the value of accumulated sick leave for a maximum of 100 unused sick leave days at
$35.00 per day to an account established by said retiring employee under the Plan, As to
employees who die while employed by the District, the estate of said employee shall
receive a lump sum payment equal to the value of accumulated sick leave for a maximum
of 100 unused sick leave days at $35.00 per day. Said lump sum payment shall not be
made pursuant to the Plan.

D. Provided, however, for all employees, that no 4.03(b) contribution made by the
District shall cause the applicable contribution limits under Section 415(c) (1] of the Code
and the limits based on includlble compensation under Section 403(b)(3) and Section
401(a) (17) (the “applicable Limit”) to be exceeded for the tax year, the District shall make
contributions representing the value of unused accumulated sick leave in an amount up
to the maximum amount permitted under the Applicable Limit per year for a period not
to exceed five (5) years. Should any balance be due to such retiring employee after five
years, the District shall pay said employee cash in the sixth year following the year in
which said employee’s retirement occurred. Under no circumstances shall the District
make any contribution or make any payment to a retiring employee, which is in violation
of the Internal Revenue Code, or any rules, regulations or decisions of the Internal
Revenue Service, as they exist now or as they may be hereinafter amended, The District’s
employees shall provide any documentation or Other information deemed necessary by
the District or the Plan Administrator to ensure compliance with the Applicable Limit or
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any other provision of the Internal Revenue Code, or associated rulings, regulations or
decisions. The Union understands and explicitly agrees that all state and local tax law
consequences of said contribution and Plan are solely the responsibility of the District’s
individual employees, and that the District shall have no liability, and assumes no
responsibility for, such consequences, The Union and the District’s professional
employees shall be bound by all rules and regulations promulgated by the Plan
Administrator and the District, in their sole discretion, individually or jointly, which
are both proper and necessary to comply with any and all applicable laws, regulations,
rulings and decisions.

No employee of the District may receive cash or any other compensation in lieu of the
District’s contribution(s) to the Plan. The Union further agrees that the District shall have
the absolute right to terminate or amend the Plan at any time for the purpose of
complying with any and all applicable laws, regulations, rulings and decisions and for Plan
administration, and the Union agrees that any such termination or amendment shall not
be subject to collective bargaining.

Should the Plan terminate or be terminated, employees shall receive a lump sum
payment in an amount as set forth above for each category of employees set forth in
subparagraph (A) through (C). The above provisions shall not apply to employees who
terminate their employment for the reasons other than retirement or death.

7.6 Reporting Sick Leave: It is the employee’s responsibilities to report his or her
impending absence due to illness to the Supervisor of Buildings and Grounds, In the
event he or she is unable to contact the Supervisor of Buildings and Grounds, he or
she must notify the First Level Supervisor or, in the absence of the First Level Supervisor,
the District’s Business Manager.

ARTICLE EIGHT: OTHER PAID LEAVE

8.1 Funeral Leave:
A. An employee shall be entitled to a leave of absence with pay at his or her regular rate
for a maximum of four (4) workdays in the case of death in his or her immediate
family, namely, husband, wife, child, step-child, step-parents, step- brother, step-sister,
brother or sister, grandparents, grandparents of spouse, grandchildren, parent or parent-
in-law, step parents of spouse provided the leave of absence is taken during the period
between the date of death and the three days following burial, both inclusive. Any
employee who desires additional travel time or other time off may be granted the same
without pay upon justification to the District.

3. An employee shall be entitled to a leave of absence with pay at his or her regular rate
for a maximum of two (2) workdays in the case of the death of a neai’ relative, meaning
first cousin, aunt, uncle, niece, nephew, son-in-law, daughter-in-law, brother-in-law or
sister-in-law, step-brother or step sister of spouse provided the leave of absence is taken
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during the period between the date of death and three (3) days following the burial, both
inclusive.

C. Any employee utilizing funeral leave shall be prepared to offer valid proof of
death and relationship upon request.

8.2 Court Leave: An employee who serves on jury duty or who is called as a witness in any
judicial or administrative proceeding shall be compensated by the District in the amount of
the difference between his or her regular rate for regular scheduled workdays lost and the
amount received as juror or witness fees, provided he or she is prepared to offer valid
proof of such duty and the amount received as fees upon request of the District.
Whenever the employee is temporarily excused from such jury duty by the court on his or
her scheduled workday, he or she shall advise his or her supervisor as promptly as
possible and stand ready to report for work if requested. The receipt of a subpoena or the
notice to report for jury duty must be reported immediately to the District, and the
District may request that the employee be excused or exempted from such duty, if, in the
opinion of the District, the employee’s services are needed at the time of proposed jury
service.

8.3 Personal Leave: A maximum of four (4) days personal leave shall be provided annually
without deduction in salary during each year of the contract. This leave may be used at the
discretion of the employee except as otherwise stated below.

The following rules shall govern the use of personal leave:
A. No more than ten (10%) percent or more than one (1) employee in any one building,
whichever is greater, may take said leave on the same day; however, if more than the
quota gives the notice of such leave, said leave shall be granted on a “first come, first
served” basis.

B. Employees may use personal leave before and/or after a holiday except that the total
number of employees off in a job classification cannot exceed 10% of the total number of
employees in that classification.

C. Only with prior administrative approval may the limitations set forth in
paragraph A above be exceeded. The decision of the administrator, as designated by the
District, on the granting of said personal leave In excess of the limitation set forth in
paragraph A shall be final and binding upon the employee,

D. Employees not desiring to use a personal day during a given year shall have the ability
to carry over the personal day with a maximum accumulation of eight (8) personal days.
In the event that the District shall provide to the professional employees more than four
(4) days’ leave, the same number of days shall be afforded to the A.F.S.C.M.E. bargaining
unit members.
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8.4 Military Leave:
A. Employees who are members of reserve components of the Armed Forces are entitled
to leave with pay on all working days not exceeding fifteen (15) working days in any
school fiscal year during which they are engaged in field training authorized by the federal
forces.

B Employees who are members of the Pennsylvania National Guard are entitled to leave
with pay on all working days during which they shall, as members of the National Guard)
be engaged in the active service of the Commonwealth or in authorized field training,
consistent with the Military Code of 1949.

C. Whenever an employee is drafted at any time into the active military service of the
United States rn enlists in time of war or armed conflict, he or she shall be granted a
military leave without pay. The term drafted shall mean to be drafted, to be ordered into
active military service as a member of a reserve component of the Armed Forces, or in any
way to enter or remain involuntarily in active military service for such period as is
necessary to satisfy one’s military obligation. While an employee is on military leave, his
or her duties shall either be performed by remaining employees and his or her position
kept vacant or they shall be performed by a temporary substitute.

8.5 Pre-Induction Physical Pay: One day’s leave with pay shall be granted tO any employee
ordered by any draft board to take a pre-induction physical examination on a school day.
Proof of said order in the form of a duplicate, original copy of the “Notice to Report” shall
be provided to the District upon request.

8.6 Notices: Notice of all leave days under Article Eight shall be submitted in advance on an
Employee Absence Form provided by the District for such purpose, and must be
tendered to the First Level Supervisor or the Supervisor of Buildings and Grounds, or, in
the absence of the Supervisor of Buildings and Grounds, the District’s Business Manager,
stating the nature of the emergency. Upon return to work, an Employee Absence Form
must be submitted for approval.

8.7 Vacations:
A. Employees who have completed less than ten (10) full years of service with the
District shall receive ten (10) days’ vacation with pay per year.

B. Employees who have completed ten (10) full years, but less than fifteen (15) full years
of continuous service shall receive fifteen (15) days per years

C. Employees who have completed fifteen (15) full years of continuous service with the
District shall receive twenty (20] days’ vacation with pay per year.

D. Vacation pay shall be the employee’s regular straight time rate of pay in effect for the
employee’s regular job on the pay day immediately preceding the employee’s vacation.
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The vacation year shall be from July 1 of each year through and including June 30 of the
following year. Vacation days will be received at the start of the work year. Days will be
prorated based on start date.

E. An employee should request vacation leave through his/her supervisor at least five
(5] days prior to the date on which the leave is to be taken. If the District must limit the
number of employees off at any given time, vacation will be approved on the first come
first served basis. The decision of the District shall be final and binding.

F. There shall be no accumulation of vacation days.

ARTICLE NINE UNPAID LEAVE

9.1 Child Rearing Leave:
A. At the request of the employee, and upon substantiation of the reason for such
leave, child rearing leave will be granted without pay.

B. An employee shall submit written notification to his/her immediate supervisor
stating the anticipated duration of the leave at least two (2) weeks in advance. Such leave
shall be granted for a period of time not to exceed six (6) months, Upon the request of the
employee, and at the discretion of the District, child rearing leaves may be extended or
renewed for a period not to exceed six (6) months.

C. While an employee is on child rearing leave, the duties of his/her position shall either
be performed by remaining staff and the position kept vacant or they shall be performed
by a substitute employee.

D. Upon return from child rearing leave, an employee shall retain all seniority and
pension rights that had accrued up to the time of his/her leave, but these rights shall not
accrue during the approved child rearing leave without pay.

E. An employee is entitled to use accrued sick leave for the period that he/she is
unable to work as certified by a physician, and also all accrued vacation leave. All other
periods of leave related to child rearing leave shall be carried over until his/her
return. An employee shall not earn vacation or sick leave while he/she is on child rearing
leave without pay.

F. ft is understood by both parties that the provisions of this Article are consistent with
the Pennsylvania Human Relations Act of 1969, P.L. 133.

9.2 Other Leaves of Absence: Other reasonable requests for leaves of absence without pay
and extensions thereof will be considered and evaluated on the merits of each case. Such
leaves may be approved for periods not to exceed two (2] years. The request will be
considered only after all other appropriate leave has been exhausted.
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9.3 Benefits During Leaves: Sick leave, retirement credits, seniority, and other benefits
shall not accrue during an unpaid leave of absence. Employees shall make advance
arrangements to have their Group Insurance continued at their expense during their leave.
Otherwise, they will be discontinued.

9.4 Return to Position: At the time of applying for leave under this Article, each employee
shall provide a date for his or her return to his or her duties. District shall advise each
employee as to whether or not his or her job will be available to him or her at the date or
at some other time or alternate date. If, upon return to duty, an employee is assigned by
the District to a position other than the position which he occupied at the time such
leave was applied for, the returning employee shall have the option of either accepting the
new position offered by the District or accepting a layoff. Nothing contained in this
Article 9 shall limit the DistrictFs right to involuntarily transfer an employee, subject to
the employe&s right to accept a voluntary layoff. If an employee fails to return to work at
the agreed upon date, his or her employment with the District may be terminated at
Districts election.

9.5 Sick Leave 3ank The Employer agrees to the establishment of a Sick Leave Bank upon
notification by the Union and successful agreement between the Union and the District to
the terms and conditions of the flank.

ARTICLE TEN: GRIEVANCE PROCEDURE

10.1 Procedural Steps: In the event of a controversy concerning the meaning or
application of any provision of this agreement, there shall be no suspension of or
interference with the work, but such controversy shall be treated as a grievance and shall
be settled, if possible, in the following manner:

First Step: Within five (5) working days after the occurrence of an event upon which a
grievance is based, the grievance shall be presented orally or in writing to the
grievant’s supervisor. At any meeting with the supervisor to discuss the grievance the
employee may have his or her Union Representative present if he or she wishes. The
grievance shall be resolved within five (5) working days, if possible.

Second Step: If a satisfactory adjustment cannot be reached between the parties in the
First Step, within ten (10) working days after the same has been presented to the
supervisor the same grievance may be resubmitted by the employee or the union to the
Human Resource Director. In this Step the grievance shall be reduced to writing
and the following information shall be stated with reasonable clearness, via:

A. The nature of the grievance, including the act or acts complained of, and when the same
occurred;
B. The names of the supervisor and grievant involved;
C. The identity of the persons who claimed to be grieved; and
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D. The sections of this agreement which the District has allegedly violated and the
remedy sought.

At any meeting to consider the grievance, the employee may have present the employee’s
Union Representative and such other representatives as the employee desires. The District
shall give a written answer to the grievance within ten (10) working days after Second
Step submission.

Third Step: If a satisfactory adjustment cannot be reached between the parties in
the Second Step, within twenty (20) working days after the same has been presented to
the Supervisor of Buildings and Grounds the same written grievance may be
resubmitted by the employee or the Union to the Superintendent of Schools, or his
designee.

Fourth Step: If a satisfactory adjustment cannot be reached between the parties at Step
Three, the Union or District may, within thirty (30) working days from the submission
at the Third Step submit the grievance for arbitration to a board of Arbitrators consisting
of three (3) members, The District and the Union shall each select one (1) member of
the Board of Arbitrators, and the two (2) arbitrators shall select a third arbitrator within
five (5) days. If the two (2) arbitrators cannot agree, requests for arbitrators shall be
submitted to the Pennsylvania Bureau of Mediation and the third member of the Board of
Arbitrators shall be selected under the then current rules of the Bureau of Mediation.

When discussions are held at any step of the grievance procedur.e to resolve a grievance
the Union must be offered the opportunity to participate in the discussions.

10.2 Restrictions on Arbitration: Only a single grievance may be heard by the arbitrators at
one time, although multiple grievances may be submitted separately to the
same arbitrators. The Union shall make the final determination as to whether or not
any grievance involving employees in a bargaining unit shall be processed and whether or
not any grievance in process shall be settled. However, any employee may
prosecute a grievance without the aid of the Union through the third step of the grievance
procedure. Any issue left unsettled by the District and the Union when this agreement is
signed or not referred to in this agreement may not be determined by an arbitrator.

10.3 Authority of Arbitrators: Grievances within the meaning of the grievance
procedure and of this arbitration clause shall consist only of disputes involving the
interpretation or application or particular articles of this agreement and involving alleged
violations of the agreement. The arbitrators shall have no power to add to, subtract from
or modify any of the terms of this agreement; nor shall they substitute their discretion for
that of the District or the Union where such discretion has been retained by the District or
the Union; nor shall they exercise any responsibility or function of the District or the
Union. No questions affecting the wage structure of the District shall be arbitral, and the
arbitrators may not establish or change any wage scales, except for determining
whether or not an employee has been paid correct wages according to the wage scales.
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10.4 Back Pay: The District shall not be required to pay back pay except to the date
a written grievance is filed with the District. Any award of back wages shall be limited to
the amount of wages the employee would otherwise have earned from his or her
employment with the District during the periods as above defined, less any unemployment
or other compensation for personal services that he or she may have received from any
source during the period.

10.5 Awards: No arbitrators may make any award which in effect gives the grievant,
the Union or the District anything he, she or it bargained for but failed to get during
negotiations.

10.6 Pay at Hearings: No member of the bargaining unit shall be paid by the District
for time spent at arbitration hearing except during such time as he or she is appearing or
waiting to be heard as a witnesscalled byeither party, and except for the grievant if, he or
she is successful in the grievance.

10.7 Timeliness: Any grievance not processed in accordance with the time limits of the
grievance procedure shall be deemed to have been resolved against the party failing to
comply unless the Union and the District agree specifically to extend the time limits in
a particular case.

10.8 Expenses: Each side shall pay one-half (1/2) the fee and expense of the impartial
arbitrator, and shall bear its own expense.

ARTICLE ELEVEN: NO STRIKES OR LOCKOUTS

11.1 No Strikes: For the duration of this agreement, the Union, its officers, agents,
representatives and members shall not in any way, directly or indirectly authorize, cause,
assist, encourage, participate in, ratify or condone any strike, sit-down, sit-in, slow-down,
cessation or stoppage of work, boycott, picketing or other interference with or
interruption of work at any of the District’s operations, In addition to any other liability,
right or remedy provided by applicable law or statute, should such a strike, sit-down, sit-
in, slow-down, or stoppage of work, boycott, picketing or other interference with or
interruption of the operation of the District occur, the Union shall immediately:

A. Publicly disavow such action by the employees,
B. Notify the employees of its disapproval of such action and instruct such
employees to cease such action and return to work immediately.
C. Post notices on the employee bulletin boards advising that it disapproves such
action.

11.2 No Lockouts: In the consideration of this no-strike pledge by the Union for the
duration of this agreement, the District shall not lockout its employees.
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11.3 Discipline: Any employee who violates the provisions of this Article 11 may be made
the subject of disciplinary action, including discharge, and such action may not be raised
as a grievance under this agreement except whether the employee actually engaged
in conduct prohibited by this Article 11.

ARTICLE TWELVE: INSURANCE

12,1 Medical Insurance Benefits: The District shall provide insurance coverage as follows:

A. In General. All members of the bargaining unit shall be eligible to participate in the
plan. The healthcare plan year will be run from July 1-June 30 each year of the contract.

B. Open Enrollment and Election Changes. The District will provide at least one annual
open enrollment period for employees to make health care choices. Additionally, the
District shall permit a change in healthcare election outside of the annual open enrollment
period for a qualifying event,

C. Health Plan. Beginning July 1, 2018 for the 2018/2019 contract year, and continuing
through the 2019-2020 and 20202021 and 2021-2022 benefit years, all members of the
bargaining unit shall have a Qualified High Deductible Health Plan (‘QHDHP”) with a
deducible of $1,500 individual / $3,000 family. Preventive drugs identified on the carrier’s
Preventative Medication List will not be subject to the deductible but will have co-pays,
and it is understood and agreed that the medications included in the Preventive
Medication List may change from time to time at the carrier and the government’s
discretion. Exhibit C summarizes the other components of the plan design, and Exhibit D is
a copy of the current carrier’s Preventive Medication List. The total Maximum Out of
Pocket (‘tTMOOP”] limit for in-network coverage will be $3,000 individual / $6,000 family,
and the TMOOP for out-of-network coverage will be $4,000 individual / $8,000 family. The
TMOOP includes the deductible, copayments, coinsurance for medical (including ER) and
prescription drug (for participating providers only). The out-of-network TMOOP
specifically excludes any amount that an employee and /or his/her family may be balance
billed from a non-participating provider.

D. Health Saving Accounts. Once members are enrolled in the QHDHP, a Health Savings
Account (‘1HSA”) will be set up through the carrier and its affiliate partners for all HSA
eligible employees by the District. HSA eligibility will sign an HSA eligibility determination
form annually to confirm that they are eligible for a I-ISA.

E. HSA contributions. The District will contribute into the HSA account for each eligible
employee fort percent (40%) of the employee’s tier level deductible for the 2018-2019,
2019-2020, 2020/2021, and 2021-2022 benefit years. The District will deposit the full
amount of its HSA contribution on the first day of each new benefit year (July 1), or if for
reasons outside of the District’s control a deposit cannot be made on the first day of the
benefit year, as soon thereafter as reasonably practical. It is understood and agreed that
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once the District deposits contribution to appear in the employee’s HSA account.
Employees may, in their sole discretion, contribute their own HSA at any time during the
plan year through a pre-tax salary reduction pursuant to the District’s Section 125 plan, or
via other means as allowed by the HSA administrator. All employee HSA contributions are
voluntary and must be made in compliance with applicable law.

F. Establishment of Health Reimbursement Arrangements. In the event an employee does
not meet the criteria to qualify for an HSA, as set forth in 1-3 below, and for so long as the
District offers a QHDHP paired with an HSA, the District will provide that employee with a
Rollover Health Reimbursement Arrangement (HRA) account. Specially, a District
employee is eligible for a HRA contribution if and only if s/he is not eligible to contribute
to an HSA under the following conditions:

1. An employee is enrolled in Medicare, or
2, An employee is covered by Tn-Care, or
3. An employee is considered a tax dependent of another

G. HRA Contributions. The District will contribute the same employer contribution into an
employee’s HRA as being contributed to employee HSAs for the given benefit year. Funds
placed in the HRA shall remain with the employee and will roll over from year to year in
compliance with IRS regulations. The District’s contribution into the employee’s HRA will
follow the same payment schedule as the HSA identified in Exhibit D above of this section.
HRA funds may be used in compliance with applicable law.

H. Mid-Year Coverage Tier Change. In the event a covered employee eligible to change and
does change his/her elected tier of coverage in the middle of a plan year which results in a
change in the deductible (e.g., changing from employee only coverage to family coverage,
or changing from family coverage to employee-only coverage) said employee will be
subject to changes in employer contributions to his/her HSA or HRA.

a. If an eligible employee switches from employee-only coverage to non-single
cOverage (parent child(ren], husband/wife, or family) in the middle of the plan year
due to a qualifying event, his/her deductibles will increase to the family deductible.
Said employee shall be eligible to receive from the District an additional pro-rated
employer contribution into his/her HSA or HRA account to assist the employee in
meeting the increased deductible expenses.
b. If an eligible employee switches from non-single coverage to employee-only
coverage in the middle of the plan year due to a qualifying event, the deductible will
decrease to the single deductible. When this occurs, the employee will only be credited
with the portion of the family deductible he/she satisfied themselves, and any portion
of the family deductible that was satisfied by someone other than the employee will
not count towards the now lowered single deductible. As a result of the now lowered
deductible, the employee may have been overpaid in contributions by the District on
July 1 bases on his/her elected family coverage in effect at the time, but shall not be
required to immediately refund any overpayment to the District; rather, future HSA
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contributions to such an employee may be reduced or adjusted going forward such
that the District is repaid within one (1) calendar year.

I. New Hires and Employees New to Coverage Mid-Year. Payment into a HSA/HRA will be
pro-rated where each month shall equal one twelfth (1/12) of the District’s HSA/HRA
contribution. An employee, new or existing, who enrolls in the QHDHP mid-year shall be
entitled to a pro-rated District contribution beginning with the month that they enroll,
whether their enrollment date is the first day of the month or the last day of the month.

J. Maintaining Minimum Deductible. If the IRS raises the minimum deductible necessary
for a health plan to be considered a QHDHP above the QHDHP deductible in place for the
members of the bargaining unit, then the deductible amount of the District’s plan shall be
modified to match the new minimum deductible necessary for a health plan to be
considered a QHDHP.

K Administrative and Maintenance Fees, The District shall be responsible for paying any
and all maintenance and administrative fees associated with employees’ USA and HRA
accounts.

L. Spousal Exclusion. Spouses who are eligible for healthcare coverage by the following
entities will not be entitled to coverage provided by the District:

a. The Commonwealth of Pennsylvania;
b. PA Public School Districts;
c. State System of Higher Education Universities or state-owned Universities
funded by the State of Pennsylvania; or
d. State-related Universities of Pennsylvania (Pennsylvania State University,
University of Pittsburg, Lincoln University; Temple University, etc.)
Spouses who work part-time for the above entities and are eligible for healthcare
coverage, but must pay a greater cost for the coverage than if he/she was on the
District’s plan will be eligible for the District healthcare coverage. Spouses of a District
employee not employed by the entities noted above are eligible for District healthcare
coverage.

M. Opt Out. If any member of the bargaining unit elects to opt out of the District-provided
health insurance coverage for the term of this agreement and in lieu of the District’s
obligation to provide health insurance coverage for said employee and/or his or her
eligible dependents, the District shall pay to said employee the sum of $2,000.00 per year
prorated on a hi-weekly basis as additional compensation during each year of this
Agreement. Any employee who chooses to opt out of the District-provided health insurance
coverage must first provide the District’s Human Resources Office with documented proof
that said employee has other health insurance coverage. It is understood and agreed that
an employee who opts out of the District’s health insurance plan may reenroll in said
plan in the event that said employee experiences a qualifying event
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The School District may change the medical insurance provider provided the level of
benefits that currently exist will not be reduced. The School District agrees to meet and
discuss with the Union prior to finalizing any agreement to change providers.

lila Dental/Vision Insurance: The District shall provide a dental/vision care program for
the employee and his/her dependents, All members of the bargaining-unit shall be eligible
to participate in the plan.

12.2 Death Benefit: The District shall provide, at no cost to the employee, a death benefit in
the amount of eighteen thousand ($18,000.00) dollars. Each employee will designate
his/her beneficiary on a form to be provided by the School District

12.3 Non-Duplication of Benefits: The District shall not be obligated to pay duplicate
premiums or provide duplicate coverage under any group medical, dental or vision
insurance plan for any employee or eligible dependent.

12.4 Section 125 Plan: The parties agree to discuss and proceed with an IRC Section
125 Plan starting after January 1, 1998. Each employee may elect to participate or not in
the Plan.

ARTICLE THIRTEEN WAGES

13.1 Wage Increases:
A. Effective July 1, 2018 each employee shall have their base hourly rate increased by
$0.50 cents per hour(overall bargaining unit increase of approximately 3.26%).

B. Effective July 1, 2019 each employee shall have their base hourly rate increased by
$0.52 cents per hour(overall bargaining unit increase of approximately 3.28%).

C. Effective July 1, 2020 each employee shall have their base hourly rate increased by
$0.55 cents per hour(overall bargaining unit increase of approximately 3.36%).

D. Effective July 1, 2021 each employee shall have their base hourly rate increased by
$0.58 cents per hour(overall bargaining unit increase of approximately 3.43%).

13.2 Longevity Pay:
A. Beginning as of the first pay of the fiscal year in which an employee shall reach
his/her tenth year of service with the District, an employee shall receive an increase of
$100.00 over and above his or her prior year’s salary to be paid out to employee in a one
time payment the first pay of the fiscal year of the employee’s anniversary.

B. Beginning as of the first pay of the fiscal year in which an employee shall reach
his/her fifteenth year of service with the District, an employee shall receive an increase of
$200.00 over and above his or her prior year’s salary to be paid out to employee in a one
time payment the first pay of the fiscal year of the employee’s anniversary.
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C. Beginning as .of the first pay of the fiscal year in which an employee shall reach
his/her twentieth year of service with the District, an employee shall receive an increase of
$300.00 over and above his or her prior year’s salary to be paid out to employee in a one
time payment on the first pay of the fisãal year of the employee’s anniversary.

D. Beginning as of the first pay of the fiscal year in which an employee shall reach
his/her twenty-fifth year of service with the District, an employee shall receive an
increase of $400.00 over and above his or her prior year’s salary to be paid out to
employee in a one-time payment on the first pay of the fiscal year of the employee’s
anniversary.

13.3 Wage Payment Schedule: Employees shall be paid on alternating Fridays except
when said Friday is a holiday in which case payment shall be made the last working day
prior to said Fri day.

13.4 Direct Deposit: Wages shall be paid through direct deposit banking.

13,5 Retirement: Members of the A.F.S.C.M.E. Local #293 5 participate in the Pennsylvania
School Employees’ Retirement System.

ARTICLE FOURTEEN: MISCELLANEOUS PROVISIONS

14.1 Due Notice to Employees:. District notification to an employee shall be deemed
due and sufficient for the purposes of this agreement if the notification is made personally
by written memorandum, or by registered or certified mail or telegram delivered to the
employee’s last known address as shown on his or her personnel record ‘maintained by
the District. It shall be the responsibility of each employee to keep the District informed
of his or her current address and telephone number. For the purpose of computing any
notification, the day the notice is sent shall not be included.

.14.2 Early Dismissal: When the instructional staff has one ti) hour early dismissal the night
employees shall report to work one (1) hour early and dismiss one (1) hour early. This
probably will occur four (4) times per year (days before Thanksgiving, Christmas, Easter
and summer vacation).

14.3 Tools: Non-powered, non-fueled tools or specialty tools costing less than
twenty ($20.00) dollars individually shall be the responsibility of the maintenance
employee.

14.4 Separability: If any term or provision of this agreement is at any time during the life
of this agreement in conflict with any law, such term or provision shall continue in effect
only to the extent permitted by such law. If any term or provision of this agreement
is or becomes invalid or unenforceable, such invalidity or unenforceability shall not affect
or impair any other term or provision of this agreement.
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14.5 Educational Incentive: The District will reimburse members of the A.F.S.C.M.E.
Bargaining Unit who take educational training in a work related field. The training shall be
pre-approved by the Supervisor of Buildings and Grounds and the Superintendent and/or
his designee. The educational training shall be attended on the employee’s own time. The
employee who attends a college level course or a course leading to a Journeyman’s
certificate shall receive assistance for the tuition payment of 50% upon application to the
institution, check being payable to the employee and the institution. Balance of tuition
payable upon completion of the course. The employee agrees to pay back the full amount
expended should they fail to pass the course with a “C” or better or the employee leaves the
District within one year after completion of the course, The total payment received for the
approved course shall not exceed the amount charged per credit by Shippensburg
University. Other appropriate courses and/or training shall have a tuition
reimbursement of 100% for the approved course payable at the successful completion
of the course. An educational incentive of $.20 per hour will be paid to custodial
employees completing 36 hours of instruction and $.20 per hour will be paid to
maintenance employees completing 45 hours of instruction. Verification of the
completed training shall be provided by employees for both tuition reimbursement
and credit for hours of instruction. Adjustments on the employee’s hourly rate will be
made twice annually: July 1 and January 1.

14.6 Finality: The parties acknowledge that during the negotiations which resulted in this
agreement each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter within collective bargaining and that the
understandings arrived at after the exercise of that right are set forth in this agreement.
Therefore, the District and the Union for the life of this agreement each voluntarily waives
the right to bargain collectively with respect to any subject or matter not specifically
referred to or covered in this agreement. The express provisions of this agreement for its
duration, therefore, constitute the complete and total contract between the District and the
Union with respect to rates of pay, wages, hours of work and other conditions of
employment. Nothing herein contained shall prevent negotiations concerning future
contracts during the life of this contract, which negotiations shall be as provided in Act
195, The Public Employees Labor Relations Act.

14,7 Special License/certification: Employees whose job requires a special license or
certification will be responsible for ensuring that the license or certification is kept
current. Any cost for attaining or renewing the license or certification will be paid by
the School District.

ARTICLE FIFTEEN: DURATION Of AGREEMENT

i&1. Effective Unless otherwise specifically provided for herein, this agreement
shall continue In full force and effect from July 1, 2018 until midnight on June 30, 2022.
Thereafter, it shall be self-renewing for yearly periods unless notice of intention to
terminate or modify this agreement is given in writing by either party to the other
party not less than ninety (90) days prior to any expiration date.
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IN WITNESS WHEREOF, District has caused these presents to be executed by the
President of the School Board after legal approval of the same by its Board of School
Directors, and Union has caused these presents to be executed by its President and
attested by its Secretary after ratification by its membership at a regularly scheduled
meeting at which a quorum was present, the day and year aforesaid.

ATTEST CHAMBERSBURG AREA SCHOOL DISTRICT

\ CLL L By:________________
Prejidit —bard of School Directors

DISTRICT COUNCIL 89
AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES,
ALF-CIO

Secretary By:
President— Lla1 2935

Vie3resident — Local 2935

By:_____________
Staff Reresentative
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1tEXHIfflT Ar1

Fringe Benefits of Probationary Employees:
1. Three (3) days of sick leave, subject to the restrictions of ARTICLE SEVEN

2. Medical and dental insurance benefits as set forth in ARTICLE TWELVE

3. Two (2) holidays, if available during period of probationary employment

4. One (1) personal leave day, subject to the restrictions of paragraph 8.3

‘4EXHIBIT B”

CHAMBERSBURG AREA SCHOOL DISTRICT BUILDINGS AND GROUNDS DEPARTMENT

WORK SCHEDULE Elementary

Building Custodians
8 Hour Day 7:00 a.m. —4:00 p.m. 1 Hour Lunch Period
8 Hour Night 3:30 p.m. — 12:00 a.rn. ‘/2 Hour Lunch Period

Hour Night 3:30 p.m. - 9:00 p.m. ½ Hour Lunch Period

Secondary Building Custodians
8 Hour Day 6:30 a.m. — 3:30 p.m. 1 Hour Lunch Period
8 Hour Night 3:30 p.m. — 12:00 a.m. ½ Hour Lunch Period

Maintenance Men
$ Hour 7:00 a.m. - 3:30 p.m. ‘/2 Hour Lunch Period

Summery and Holidays Hours
8 Hour Employees 6:30 a.m. — 3:30 p.m. 1 Hour Lunch Period*
8 Hour Employees 7:00 a.m. — 3:30 p.m. ½ Hour Lunch Period

Admin Office 2:30 p.m. - 11:0 0 p.m. ‘/2 Hour Lunch Period
5 Hour Employees 7:00 a.m. — 12:0 0 p.m.

*Only 8 hour employees who request an hour lunch period will work this schedule.



EXHIBIT C

CHAMBERSBURG AREA SCHOOL DISTRICT

(AFSCME CONTRACTS)

OVERVIEW Of PROPOSED QUILIFIED HIGH DEDUCTIBLE HEALTH PLAN

(HEALTH PLAN ON FOLLOWING PAGES)

EXHIBIT D

CHAMBERSBURG AREA SCHOOL DISTRICT

HEALTH SAVINGS ACCOUNT

PREVENTATIVE MEDICATION LIST

(LIST ON FOLLOWING PAGES]



CHAMBERSBURG AREA SCHOOL DISTRICT
fAFSCME Contracts)

Overview of Proposed Qualified High Deductible Health Plan

Proposed Qualified High Deductible Health Plan

Non-Grandfathered

Summary of Benefits

BenefltPerlod July; -June30

. $1,S00 single coverage / $3,000 family coverage
Deductible (Participating and Non-Participating Providers Combined)

Coinsurance Not Applicable 20% after deductible

Out-of-Pocket Maslmum (Includes Deductible, $4,000 single coverage /
Copayments and Coinsurance far Medlcai (including fl)

$3000 single coverage ‘
,ooo family coverage

and Prescription Drug benefits)
$6,000 family coverage

(not Including balance billing)

ACUTE CARE HOSPITAL ROOM & BOARD AND ASSOCIATED CHARGES

Acute Care Hospital Paid in Full (after deductible) 50% after deductible

Long Term Acute Care Hospital Paid in full (after deductible) Not Covered

BLOOD AND ADMINISTRATION

Benefits Paid in Full (after deductible] 20% after deductible

ACUTE INPATIENT REHABILITATION

Paid in Full (afterdeductibie) 50% after deductible
Benefits

. Combined limIt: 60 days per benefit period

SKILLED NURSING FACILITY

Paid in Full (afterdeductibie) 50%aftar deductible
Benefits

Combined limit: 100 days per benefit period

PROFESSIONAL PROVIDER EVAWATION, & MANAGEMENT (E&M) AND CONSULTATIONS

Outpatient ERaM (Office Visit) Paid In Full (after deductible) 20% after deductible

Outpatient Consultations Paid in Full fatter deductible) 20% after deductible

inpatient E&M Paid In full tafter deductible) 20% after deductible

Inpatient Consultations Paid in Full (after deductible) 20% after deductible

.
TRANSPLANT SERVICE5

Evaluation, Acquisition and Transplantation Paid in Full (after deductibie) [ 20% after deductible

SURGERY

Evaluation & Management Fald in Full (after deductible) 20% after deductible

SurgIcal Procedure Pald In Full (after deductible) 20% after deductible

Anestiresia Paid in Full (altar deductIble) 20% after deductible

Mastectomy and Related services Paid in Full (after deductible) 20% after deductible

Oral Surgery Paid In Full (after deductible) 20% after deductible

MATERNITY SERVICES

Benefits Paid in Pall (after deductible) 20% after deductible

INTERRUPTION OF PREGNANCY

Beneflta Paid in Full (afterdeductlble) 20% after deductible

NEWBORN CARE

Benefits — Paid In full (after deductible) 20% after deductible

DIAGNOSTIC SERVICES

Radiology Tests Paid In Full after deductible) 20% after deductible

Laboratory Tents Paid In Full after deductIble) 20% after deductible

Medical Tests Paid in Full (after deductl bia) 20% after deductible

ALLERGY SERVICES

Benefits Paid in Full (altar deductible) 20% afterdeductibe

Participating Providers I Non-Participatlag Providers

Amount Members Are Responsible For:

Confidential sad Praprietaft Information
November 2017



CHAMBERSBURG AREA SCHOOL DISTRICT

(AFSCME Contracts)
Overview of Proposed Qualified High Deductible HeaLth Plan

Proposed Qualified High Deductible Health Plan

Non-Grandfathered

Summary of Benefits

Participating Providers

Amount Members Are Responsible For:

Non-ParticipaUng Providers

OUTPATI ENT THERAPY SERVICES

Paid in Full (afterdeductib a) 20% after deductible
Physical MedicIne

Combined Visit Limit: 25 visits per benefIt period

Paid In Full (after deductible) 20% after deductible
Occupational Therapy

Combined Visit Limit: 12 visits per benefit period

Paid In Pull (after deductible) 20% after deductible
Speech Therapy

Combined Visit LimIt: 12 visits per benefit period

Respiratory Therapy Paid In Full tafter deductible) 20% after deductl ble

Cardiac Rehabilitation Therapy Paid in Pull (after deductioie) 20% after deductible

Paid in Full (after deductible) 20% after deductible
Manipulation Therapy

Combined Visit LImit: 25 vIsits per benefit period

RADIATION ThERAPY

Benefits Paid In full (after ded uctible) 20% altar deductibie

DIALYSIS TREATMENT

Benefits Paid in Pull (after deductIble) 20% after deductible

OUTPATIENT CHEMOTJ-IERAPY

Benefits Paid In full (after deductible) 20% after deductible

- EMERGENCY AND URO tNT CARE SERVICES

Emergency Services
Consultations received In the emergency room are subject to

the applicable outpatient consultation copayment, Paid in Full (after deductible)

Inpatient hospital stays as a result of an emergency are

reimbursed at the level of payment for Irpatlent benefits.

Urgent Cars Services Paid In Full (after deductible)

MEDICAL TRANSPORT

Emergency Ambulance Paid In Full (after ded uctibie)

Non-Emergency Ambulance Paid in Full (after deductIble) 20% after ded uctlble

MENTAL HEALTH CARE SERVICES

InpetTent Services Paid in Full (after deductible) 20% after deductible

Partial Hoa pitalizatlon Paid a Full (after deductible) 20% after deductible

OutpatIent Services Paid in Full (after deductible) 20% after deductible

SUBSTANCE ABUSE.SERVICES

Detoxification - inpatIent Paid In Pull (after deductible) 20% after deductible

Rehabilitation — inpatient Paid in Pull (after deductible) 20% after deductible

Rehabilitation - Outpatient Paid lv Full (after deductible) 2C% after deductible

HOME HEALTH CARE SERVICES

PaId In Full (after deductible) 20% after deductible
Benefits

Combined Umit: 90 visits per benefit period

I NFUS1ONIIV THERAPY

Benefits Paid in Full (afterdeductible) 20% after dedtsctlble

HOSPICE CARE

Paid In Pull (after deductible) 20% after deductible
Benefits (Includes Residential Hospice Care)

No limit

Ceafidentisi and Proprietary infotmatien
Nevember 201?



CHAMBERSBURG AREA SCHOOL DISTRICT
(AFSCME Contracts)

Overview of Proposed Qualified High Deductible Health Plan

Proposed Qualified High Deductible Health Plan

Non-Grandfathered
Summary of Benefits

Participating Providers

I DURABLE MEDICAL EQUIPMENT fDME) & SUPPLiES

Benefits Paid In Full (after deductible) 20% after deductible

PROSTHETIC APPLIANCES

Prosthetic Appliances totherThsn Wigs) Paid In Pull (after deductible) 20% afterdeductible

Paid In Full (after deductible) Paid in Full (after deductible)
Wigs

limit: $300 per lifetime maximum

ORTHOIIC DEVICES

Benefits Paid In Full (after deductible) 20% after deductible

D1ABETtCSUPPLIES AND EDucATIoN

Benefits Paid In Full (after deductible) 20% after deductible

ENTERAL NUTRITION

BenefIts Paid In Full (after deductible) 20% after deductible

IMMUNIZATIONS AND INJECTIONS

Benefits Paid In Full (after dad uctible) 20% after deductible

MAMMOGRAMS

Paid in Full, deductible waived 20%, deductible waived
Screening Mammogram

One {i) per benefit period

DIagnostIc Mammogram Paid in Full (after deductlbie) 20% after deductible

GYNECOLOGICAL SERVICES

Paid In Full, deductible waIved 20%, dad uctibla waived
Screening Gynecoioglcai Exem

One (1) per benefit period

Paid in Full, deductible waived 20%, deductible waived
Screening Pap Smear —

One (1) per benefit period

PREVENTIVE CARE SERVICES

Pediatric Preventive Care
Paid In Full, deductlule waived 20% eherdeducbie

(Includes physical asaminations, immunizations and tasts)

Adult Preventive Care
Paid irs Full, deductible waived 20% after deductible

(includes physical examinations, Immunizations and teats)

PERVASIVE DEVELOPMENT DISORDERS (AUTISM SPEcTRUM DISORDERS)

Benefits Paid In Pull (after deductIble) 20% aFter deductible

0TH ER SERVICES

Orthod ontic Treatment of Congenital Cleft Palates Paid Iii full (after deductible) 20% after deductible

DiagnostIc Hearing Screening Paid in Full (after deductible) 20% after deductible

Vision Care for Illness or
Paid In Full (after deductible) 20% aflsr deductible

Accidental Injury

infertility Services Paid In Fuil (after deductible) - 20% alter deductible

Non-Routine Foot Care PaId In Full (after deductible) 20% after deductible

Nutritional Counseling for Children Diagnosed with Obesity and Paid In Full (after deductible) 20% after deductible

Adults with BMI of 30 or higher 2 sessions per benellt period

Rosacea Treatment Paid in Full (after deductible) 20%afterdeductible

Nan-ParticipatIng Providers

Amount Members Are Responsible For:

ConfidentIal and Proprietary Infermatlen
November 2517



CHAMBERSBURG AREA SCHOOL DISTRICT
(AFSCME Contracts)

Overview of Proposed Qualified High Deductible Health Plan

Deductiblea

(includes medical and prescription drug benefits)
‘Deductible does not apply to preventive drugs listed
on Capitals Rx Preventive Coverage List. (Members
can view the most current list by accessing the
Capital BlueCrcss website at capbluecrosscom,)

Prescription Drug Tier Benefit

Generic Drugs $5 Copayment (after plan dductlble)

Non-Preferred Generic Drugs

Preferred Brand Drugs

$5 Copayment (after plan deductible)

$10 Copayment (after plan deductible(

$10 Copeyment (after ptarr deductible)

$10 Copayment (after plan deductible)

$20 Copaymant (after plan deductible)

$50 Copayment (after plan deductible)

$5 Copayment (after plan deductible)

$5 Copayment (after plan Ueductbie)

$20 Copayment (after plan deductible)

$15 Copayment (after plan deductible)Non-Preferred Brand Drugs $25 Copayment (after plan deductlbie(

Prescription Drug Tier (contraceptives) Benefit

Generic Drugs $0 Copaymsnt $0 Copayment Not Covered

Select Brand Drugs $0 Copayment $0 Copeyment Not Covered

Preferred Brand Drugs $10 Copayment (after plan deduct his) $20 Copayment (after plan deducbbie) Not Covered

Non-Preferred Brand Drugn $25 Capayment (after plan deducttble) $50 Copayment (after plan deductible) Not Covered

Restrictive Generic Substitution Program
When the member requests e prescription order be dispensed with a brand drug, which has an approved generic drug equivalent, the

Genetic Substitud on Policy member is responsible for the applicable brand drug coinsurance and/or copayment in addition to the difference in cost between such
brand drug and the generic drug equivalent. However, if the prescrIber requires such brand drug be dispensed in place of an approved

generic drug equivalent, the member is responsible foroniy the applicable brand drug coinsurance end/or copayment.

Doege Limit Up to a 30 Day Supply - Up to a 90 Day Supply Up to a 30 Day Supply

• Proposed Qualified High Deductible Health Plan
Non-Grandfathered

Summary of Benefits Amount Members Are Responsible For:

Retail Mall Service Specialty Pharmacy

Works In conjunction with medical deductible

Confidential and Proprietary infermetien
November 2517
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Preventive medications are an important
element in keeping members healthy

Your Health Savings Account (HSA) qualified health plan is designed to promote
smarter spending on prescription drugs while improving your overall health.
Prescription drugs that can help keep you from developing a health condition are
called preventive medications.

*AlI plans do not include a
two-tier generic benefit.
For plans that do not have
a two-tier generic benefit,
the generic copayment will
be applied to both generic
preferred and generic
nonpreferred drugs. Refer to
your Certificate of Coverage
for specific information about
your prescription benefit.

You can easily identify generic
preferred (tier 1), generic
nonpreferred (tier 2), brand
preferred (tier 3), and brand
nonpreferred (tier 4) drugs on
the Preferred Medication List
as they will have the following
symbols next to them:

With the HSA preventive medication option, no deductible is appliedto preventive
prescription drugs, allowing health care dollars to go further. Members can
purchase these prescription medications with lower out-of-pocket costs.

The [-ISA preventive medication listing includes four tiers* of medications: generic
preferred (tier 1), generic nonpreferred (tier 2), brand preferred (tier 3), and brand
nonpreferred (tier 4) drugs. Your cost share for prescription medications is based
on the tier of the particular drug.

Generic drugs are typically the most affordable and offer you a lower cost share
than brand-name drugs. The active ingredient in a generic drug is chemically
identical to the active ingredient of the corresponding brand-name drug. To help
lower your out-of-pocket cost, we encourage you to choose a generic medication
whenever possible.

= Generic preferred drugs (tier 1) usually have the lowest cost share.

— Generic nonpreferred drugs (tier 2) usually have a slightly higher cost share
than generic preferred drugs and a lower cost share than brand
name drugs.

Please note that not all strengths and formulations of generic drugs have the
same tier status. For example, metformin er 600mg is generic preferred (tier 1)
and metformin er 750mg is generic nonpreferred (tier 2).

Brand-name drugs are marketed under a specific trade name and are protected
by a patent. Brand-name drugs can be either preferred or nonpreferred.

— Brand preferred drugs (tier 3) are usually available at a slightly higher cost
share than generic drugs. These drugs are designated preferred brand because
they are more cost effective compared to other brand drugs that treat the
same condition.

— Brand nonpreferred drugs (tier 4) usually have the highest cost share. These
drugs are listed as nonpreferrod because they have not been found to be any
more cost effective than available generics, preferred brands, or over-the-
counter drugs. Nonpreferred brand medications are not covered under a closed
formulary benefit plan.

Generic Preferred—listed in bold lower case print OP

Generic Nonpreferred—listed in bold lower case print GNP

Brand Preferred—listed in all UPPER CASE print BP

Brand Nonpreferred—listed in all UPPER CASE print BNP

3



Generic Substitution Program
Genetic substitution programs help to reduce out-of-pocket expenses and help to contain the rising costs of
providing prescription dwg benefits. Capital BlueCross offers two types of genetic substitution programs*__
mandatory and restrictive:

— Mandatory Generic Substitution Program is when a generic drug is substituted for a brand-name
product. If a generic drug is available and you obtain a brand-name drug, even if your doctor has
requested brand necessary, you will be charged the brand-name cost share plus the cost difference
between the generic and brand-name medication.

— Restrictive Generic Substitution Program allows your doctorto specify that a brand-name drug be
dispensed by indicating “No Generic Substitution Permissible” on the written prescription. In this case,
you will only be charged the brand-name cost share. But, if you request a brand-name drug when a
genetic is available, you will be charged the brand-name cost share plus the cost difference between the
generic and brand-name medication.

‘Please refer to your Certificate of Coverage for specific information about your prescription benefit.

Prior Authorization

Some medications are subject to pror authorization and may require approval prior to filling.You can easily
identify these medications as they have a PAR symbol next to them. The prior authorization process helps to
ensure that certain drugs are prescribed appropriately and in compliance with FDA guidelines.

To help prevent delays in filling these prescriptions, you, your physician, or your authorized representative
should request an authorization before your prescriptions are filled. Medications that require authorization
will not be covered if authorization is not obtained prior to dispensing. (You can initiate a prior authorization
request from our website or by calling the Rx Member Services number on the back of your ID card,)

Enhanced Prior Authorization (step therapy)

Certain medications are subject to enhanced prior authorization (or step therapy) due to health care concerns
and/or safety reasons. In order to have these medications covered under your prescription drug benefit, you
may be required to first try a formulary alternative or complete the authorization process. These medications
appear on the Preventive Medication List with an EPA symbol next to them.

Quantity Level Limits

Quantity level limits help to promote appropriate use of selected medications and enhance patient safety. If
your prescription is written for more than the allowed quantity, your prescription will be filled up to the allowed
quantity unless authorization has been obtained for a higher quantity. These medications appear on the
preventive medication list with a GIL symbol next to them.

To obtain authorization, your physician can call or lax a request with supporting clinical information to our
pharmacy benefit manager at:

CVS/caremarkTM If you have questions about your prescription drug benefit, contact
Prior Authorization Department CVS/caremark customer service at 8OO.5855734 (TTY: 866.236.1069).

CVS/caremark pharmacists and customer service representatives are
Phone: 8OO.%94.979 available any time of the day, seven days a week. You may also visit
Fax: 888.836.0730 eapblueerosscom for other helpful pharmacy information,

4



Preventive Medication List*

Anticoagulation Arrhythmia or Angina (continued)

Alternatives
(please discuss with your physician)

Alternatives
(please discuss with your physician)

GP Generic Preferred GNP = Generic Nonpreferred 1W = Brand Preferred BNP Brand Nonproferrod

PAR = Prior Authorization Required EPA Enhanced Prior Authorization QLL = Quantity Level Limit

Drug Name Drug Name

AGGRENOX____________ LW

BRILINTA clopidogre)

cilostazol ONP

clopidogrel GM’

COUMADIN BNP warfarin

dipyridamole GNP

EFFIENT LW

ELl0UlS BNP

PRSAN111’E BNP dipyridamole

PLAVIX BNP clopidogrel

PRADAXA I3NP warfarin

wsrfarln GP

XARELTQ Imçj, 20mg LW

ZONTIVITY BNP clopidogrel

Arrhythmia or Angina

Drug Name Alternatives
(please discuss with your physician)

amlodarone 200mg Br

amiodarona 100mg, 400mg GM’

)3ETAPACE -AF UNP sotalol, af

CORDARONE 13M’ amiodarone

CORLANOR (PAR) L3NP RANEXA (PAR]

disopyramide GNP

dofetilide GM’

flecainide GNP

IMDUR BNP isosorbide mononitrate

ISORDIL BNP isosorbide dinitrate

isosorbide dinitrate GNP

Isosorbide dinitrate er 40mg GM’

Isosorbide mononitrate 10mg,
20mg

Isosorbide mononitrate at
30mg

isosorbide mononitrate et GM’
OOmg,l2Omg

mexiletine GNP

MINITRAN BNP nitroglycerin

MULTAG 3M’ amiodarone

NITRO-DUR 3M’ nitroglycerin

nitroglycerin GM’

NITROMIST BNP nitroglycerin

NORPACE, CR 3M’ disopyramide

PACERONE BNP amlodarone

propafenone GM’

qulnidine GNP

RANEXA (PAR) Br

RYTHMOL $R 3M’ propafenone

sotalol 80mg, 160mg

sotalol 120mg, 240mg; -af GNP

TAMBOCOR BNP flecainide

TIKOSYN — 3M’

Asthma and COPD

Drug Name Alternatives
(please discuss with your physician)

•ADVAIR / -HPA tOLL) UP

LVE 0 QLL BNP ASMANEX(QLL),FLOVENTHFA
A SC ) tQLL)

ANORO ELLIPTA Br

ASMANEX (QLL) Br

ATROVENTHFA Br

BREOELLIPTA(QLL) LW

budesonide respules GNP

COM 31VENT RESPIMAT BP

DALIRESP BNP

DULERA (OIL) B)’

FLOVENT DISKUS tOLL) B)’

FLOVENT HEA tOLL) UP

INCRUSE ELLIPTA (PAR] UN? SPIRIVA

PULMICORT FLEXHALER lOLL) BNP ASMANEX tOLL)

PULMICORT respuies tOLL) RN? budesonide Inhalation suep

OVAR QLL UN? ASMANEX (QLL), FLOVENT HFA
OIL

SPIRIVA B?.

STRI VERDI RESPIMAT UN? PORADIL, SEREVENT

SYMBICORT (PAR, QLL) UN? ADVAIA/-HFA tOLL)

TUDORZA (PAR) UP SPIRIVA
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Preventive Medication List* (continued)

Diabetes Diabetes (continued)

Alternatives
(please discuss with your physician)

Alternatives
(please discuss with your physician)

OP = Generic Preferred ON? Generic Nonpreferred 1W Brand Preferred BNP = Brand Nonpreferred
PAR = Prior Authorization Required EPA Enhanced Prior Authorization GIL Quantity Level Limit

Drug Name Drug Name

acarbose GM’

ACTOPLUS MET, -XR RN? pioglitazone/metformin

ACIO$ RN? piogtitaone

AFREZZA (PAR) RN? motformin or NOVOLOG

AMARYL RN? glimepiride

APIDRA (PAR) RN? NOVOLOG

AVANDAMET B?

AVANDARYL B?

AVANDIA B?

BYQUREON (PAR) BNP VICTOZA

BYETTA (PAR) — BNP VICTOZA

chiorpropamide GM’

CYCLO$ET RN? metformin

DIABETA RN? 9lyburkle

IUTACT RN? gllmepirldetploglitazone

FARXIGA B?

FORTAMET(PAR) RN? motforminor

glimepiride 5?

gflmeplridefpioglitazone GNP

glipizide 5?

glipizide or 5mg 6?

glipizide or 10mg SN?

glIpizide/metformln SN?

GLUCOPHAGE XR (PAR) RN? metformin or

GLUCOTROL, .XL UN? glipizide, -or

GLUCOVANCE UN? glyburidelmetformin

GLI)METZA (PAR) RN? metformin et

gtyburlde 5mg GNP

giybiride 1.25mg, 1,6mg,
2.5mg, :3mg, 6mg

glyburide/metlormin
1.25/250mg

glyburlde/metformln SN?2,5/600mg, 6/500mg

GLYSET B?

GLYXAMBI BNP JANUMET

HUMALOG products (PAR) RNP NOVOLOG

HUMULIN products (PAR) RN? NOVOL1N

INVOKAMET(PAR) RN? XIGDUOXR

INVOKANA (PAR) RN? FARXEGA

JANUVIA B?

JANUMET,XR UP

JARDIANCE B?

JENTADUETO 1W

KAZANO (PAR) RN? JENTADUETO, JANUMET

KOMBIGLYZE XR (PAR) RN? JENTADUETO, JANUMET

LANTUS UP

LANTUS$OLOSTAR UP

LEVEMIR UP

METAGUP RN? glipizide/metformin

metformin, metformin or
500mg

metformin or 750mg GM’

rnetformin osmotic or GM’

MICRONASE RN? glyburide

nateglinide SN?

NESINA (PAR) RN? JAN UVIA, TRADJENTA
NOVOLIN products 1W

NOVOLOG PRODUCTS UP

ONGLYZA (PAR) RN? JANUVIA, TRADJENTA

OSENI (PAR) RN? JANUVIA,TRADJENTA,

pioglitazone SN?

PRANDIMET SN? ropaglinlde+ metformln

PRANDIN RN? repagilnide

PRECOSE — SN? acarbose

ropaglinide SN?

RIOMET (PAR) RN? metformin

STARLIX RN? nategfinide, repaglinide

SYNJARDY B?

SYMLINPEN (EPA) UP

TANZEUM (PAR) RN? TRULICITY

tolazamide SN?

tolbutamide SN?

TOUJEO 1W

TRADJENTA B?

TRULICITY B?

VICTOZA - B?

X!GDUOXR B?
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HIgh Blood Pressure and
Other Cardiovascular Conditions

Drug Name Alternatives
(please discuss with your physician)

ACCUPRIL (PAR) UN? qulnapril

ACCURETIC (PAR) UN? qulnnpril/hetz

acehutolol OP

ACEON (PAR) UN? porindepril

acetazolamide ON?

ADALAT CC UN? nifodipine or

ALDACTAZIDE BNP spironolactone/hctz

ALDACTONE UN? spironotactone

ALTACE (PAR) UN? ramipril

amllorldo/hctz OP

amiloride ON?

amlodipine OP

amlodlpine/benazepril — ON?

amlodlplnelvalsartan ON?

arnlodIpine-iaIsartan- ON?hydrochtorothiazide

ATACAND (PAR) UN? candesartan

ATACAND HCT (PAR) UN? candesartan/hotz

atenololl -chiorthaildone OP

AVALIDE (PAR) UN? Irbesartan!hctz, Iosartan/hctz

. AVAPRO (PAR) UN? lrbesartan,losartan

AZOR UP

benazcpril/ -hctz ON?

hendroftumothiazide/
ra uwolfia

BENICAR/-HCT UP

betaxolol ON?

bisoprolol ON?

blsoprolol/hctz 2.5/6.25mg ON?

blsoprolollhctz 5/6.25mg,
10/6.25mg

bumetanide ON?

BUMEX UN? bumetanide

BYSTOUC B?

CALAN, -SR UN? verapamil, -sr

candesartan ON?

captopril ON?

captoprfl/hctz ON?

CARDENE SR UN? nicardipine

High Blood Pressure and
Other Cardiovascular Conditions (continued)
Drug Name Alternatives

(please discuss with your physician)

CARDIZEM, -SR1 -CD1 -LA UN? diltiazem, -or, sr, -ed

CARDURA
*________ EN? doxazosin

carvedilol OP

CATAPRES UN? otonldino

chlorothlazlde OP

chiorthalidone - GNP

clonidine tab OP

clonidine patch ON?

CLORPRES UN? clonidine + chiorthalidone

COREG UN? carvedlloi

COREG CR RN? caryedilol

CORGARD UN? nadolol

CORZIDE EN? nadolal/bendroflumethlazlde

COZAAR (PAR) RN? losartan

DEMADEX — UN? torsenilde

DEM$ER UN?

DIAMOX RN? acetazolamide

dibeezyline ON?

Ulltlazom 30mg, 60mg, 120mg OP

dlltiazam 90mg ON?

diltiazem -or - GNP

DIOVAN HCT (PAR) UN? velsartan/hctz

DIOVAN (PAR) UN? valsartan —

DIURIL UN? chtotothiazide

doxazosin ON?

DYAZIDE UN? triamterenelhctz

DYRENIUM UN? amflorido, spironolactono

EDARBI (PAR) UN? Irbesartan, losartan

EDARBYCLOR (PAR) UN? irbesartanlhctz, Iosartan/hctz

EDECRIN
::°‘

furosemide,

enalaprll/ -hctz OF

eprosartan ON?

EXFORGE/ -HCT (PAR) UN? valsartan/amlodipine

felodiplne or ON?

fosinopril OP — -

foslnoprlllhctz ON?

furosemide OP

guanabenz ON?

GP = Generic Preferred GNP Generic Nonpreforred UP Brand Preferred UN? = Brand Nonpraferrod

PAR Prior Authorization Required EPA Enhanced Prior Authorization OIL Quantity Levøl Limit
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Preventive Medication List*. (continued)

High Blood Pressure and

Other Cardiovascular Conditions (continued)

Drug Name Alternatives
(please discuss with your physician)

guanfacine_1mg

guanfachie 2mg ON?

liydralazlne 10mg OP

hydralazlne 25mg, 50mg, GNP100mg

hydrochlorothlazldo cap OP

hydroohlorothiazide 25mg,
50mg tab

hydrochlorothlazlde 12.5mg tab GNP

HYZAAR (PAR) BNP ksartanlhctz

lndapnmlde OP

INDRAL BNP propranolol —

INDERAL LA NP propranolol_or

INNOPRAN XL BNP propranolol or

INSPRA BNP eplerenone

Irbesartan! -hctz GNP

ISOPTtN SR 13NP verapamil

Isradipine ON?

KERLONE RN? betaxolol

labetalol ON?

LASIX RN? fu.rosemlde

LEVATOL RN? acebutolol, pindolol

Ilsinoptil! .hctz OP

LOPRESSOR RN? metoprolot

LOPRESSOR HCT RN? nietoprololthctz

losartan/ -hctz ON?

LOTENSIN (PAR) RN? benazepril

LOTEN$IN HCT RN? benazeprll/hctz

LOTREL (PAR) RN? amlodiplnelbonazeprtl

MAVIK (PAR) BNP trandolapril

MAXZIDE RN? triamterenelhctz

methazotamido ON?

methyclothiazide ON?

methyldopa 250mg OP

mothyldopa 500mg ONP

mothyldopa/hctz ON?

metolazone 10mg OP

metolazone 2.5mg, 5mg ONP

motoprolol tartrate OP

High Blood Pressure and

Other Cardiovascular Conditions (continued)
Drug Name Alternatives

(please discuss with your physician)

metoproloter -- - ON? -

metoprolot/hctz ON?

MICARDIS (PAR) —- - BNP teirnisartan

MICARDIS HCT (PAR) RN? telmisartan/hctz

MICROZIIE RN? hydrochlorothlazide

MINIPRESS 13NP prazosin

rninoxldll tab GM’

moexiprll? -hctz ON?

nadolol ON?

nadolol/bendroflumsthiazide ON? —

NEPTAZANE RN? methazolamide

nicardipine ON?

nifedipine, -or ON?

nimodipine ON?

rilsoldipine or ON?

NORVASC RN? amlodipine

perindoprll ON?

pindolol ON? —________________________

prazosin 1mg OP

prazosin 2mg, 5mg ON?

PRINIVIL tPAR) RN? lisinopril

PRINZIDE (PAR) EN? llstnoprll/hctz

PROCARDIA, -XL — RN? nifedipine, er
propranolol 10mg, 20mg, 40mg,
80mg tab

prpranotoI 60mg tab ON?

propranolol or ON?

propranoloJ/hctz t3NP

qulnapril OP

qulnaprit/hctz ON?

ramipril OP

reserpine ON?

SAVAYSA RN? XARELTO

SECTRAL RN? acebutolol -

SOTYLIZE UN? sototol

spironolactone 25mg OP

spironolactone 50mg, 100mg ON?

spironolactone/hctz ON?

SULAR EN? nisoldipine or

GP = Generic Preferred GNP = Generic Nonpreferred B? = Brand Preferred RN? = Brand Nenpreferred
PAR Prior Authorization Required EPA Enhanced Prior AuthorIzation GIL = Quantity Level Limit
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High Blood Pressure and
Other Cardiovascular Conditions (continued)

Drug Name Afternatives
(peaso discuss with your physician)

TARKA (PAR)________ BNP trandoaprlI+ verapamil

TEKAMLO UP

TEKIURNA/HCT UP

telmisartan/-hctz GNP

telmisartantamlodlplne ONP

TENEX BNP guanfacine

TENORETIC HNP :atenolollch!otthatldone

TENORMIN BNP atenolol

terazosin OP

TEVETEN/-HCT (PAR) BNP

THALITONE BNP chiorthalidone

timolol tab GNP

TOPROL XL BNP metoprolol er

torsemide 5mg, 10mg 0?

tcrsemide2omg, 10.0mg GNP

ThANOATE UNP labetolol

trandolapril GNP

trandolapril.verapamll hcl GNP

trlmtorene/hotz tbiets OP

TRIBENZOR B?

TWYNSTA (PAR) UNP tetmisartan/amlodlpine

UNIRETIC (PAR) UN? moexlprlUhctz

UNIVASC (PAR) UN? mooxipril

valsartan GNP

VASERETIC (PAR) UN? enalapril/hstz

VASOTEC (PAR) UN? enatapril

verapamfl OP

verapamil or ON?

VERELAN/- PM UN? verapamli or

ZAROXOLYN SN? metolazone

ZEBETA RN? bisoprolol

ZESTORETIC (PAR) SN? lIslnopriI/hctz

ZE$TRIL (PAR) UN? tisinopril

ZIAC DNP bisoprolollhctz

High Cholesterol

Drug Name Alternatives
(please discuss with your physician)

ADVICOR UN? SIMCOR (EPA, ULL)

ALTOPREV (PAR, QLL) UNP lovastatin (QLL)

atorvastatin (OLL) GNP

atorvastatinlamlodlplno GNP

CADUET RN? atorvastatinkmlodlpine

cholestyramine ON?

colestipol ON?

CRESTOR tOLL) UP

fenofibrate ON?

fluvastatin (QLL) ON?

gemfibrozfl - ONP

LESCOL (PAR, QLL) ENP

LESCOL XL (PAR, OLL) UN? jj
LIPITOR (PAR, QLL) BNP atorvastatin tOLL) —

LIVALO (PAR, QLL) UNP

lovastatin tOLL) OP

LOVAZA UN? omega-3 acid ethyl asters

MEVACOR_(PAR, OLL) UN? lovastatin tOLL)

niacin or ON?

NIASPAN BNP niacin er

.oniega3 acid ethyl esters ON?

PRAVACHOL (PAR, QLL) BNP pravastatin tOLL)

pravastatin tOLL) ON?

SIMCOR (EPA, QLL) UP

simuastatln(SOmg EPA, QLL) ON?

TRILIPIX UN? fenofibrate

VASCEPA .. — BNP omega-3 acid ethyl esters

VYTORIN tOLL) UP

WELCHOL — Br

ZETIA UP —

ZOCOR (PARe QLL) UN? simvastatin_tOLL)

OP = Generic Preferred GNP = Genetic Nonprelerred BP = Brand Preferred UN? Brand Nonpreferred

PAR Prior Authorization Required EPA = Enhanced Prior Authorization OIL = Quantity Level Limit
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Preventive Medication List* (continued)

Mental Health

A[ternatives
(please discuss with your physician)

Mental Health (continued)

Alternatives
(please discuss with your physician)

GP Generic Preferred GNP = Generic Nonpreferred BP = Brand Preferred BNP Brand Nonpreforrod

PAR Prior Authorization Required EPA = Enhanced Prior Authorization QLL Quantity Level Limit

Drug Name Drug Name

A8ILIFY_fPAF) BLdP arlpiprazole

ABILIFY DISCMELT (PAR) B1P quetiapine, risperidone

amitriptyline 100mg GNP

amftriptyllrie 10mg, 25mg1
50mg, 75mg, 150mg

amoxapine GNP

ANAFRANIL BIP

hupropion GNP

buproprion er GNP

CELEXA (PAR, 0CC) BNP citalopram (OLL)

chlorpromazine GNP

citalopram tab (QLL) GP

oltalopram solution GNP

clomipramlne GNP

clozapine GNP

CLOZARIL BNP clozaplne

COMPAZINE BNP pyochiorperazine

CYMBALTA tPAR) BNP venlafaxine, -or

desipramine . GNP

DESVENLAFAXINE SR 24 HR
(PAR OIL)

BNP venlafaxin ER lOLL)

doxepin_10mg; solution 1W

doxepin 25mg, 50mg 76mg, fL
100mg, 160mg, cream

EFFEXO1 (PAR) BNP venlafaxine

EFFEXOR XR tPAR, OLL) BNP venlafaxine or tOLL)

EMSAM PATCH (PAR) BNP citalopram fQCL), paroxetine

escitalopram tOLL) ON?

ESKALITh EN? lithium

FANAPI (PAR) f3 aripiprazole, quetiapine,
rlsperidone, ziprasudone

FAZACLO BNP clozapine

FEIZIMA (PAR, QLL) gp fluoxetine (QLL), paroxetine

fluvoxamine ON?

fluoxetine capsules 10mg,
20mg (0CC)

fluoxotine tablets 10mg tOLL) OP

fluoxetine tablets 20mg tOLL) ON?

fluoxetlne 40mg tab; solution ON?

FLUOXETINE_60mg (PAR) EN? fluoxetine 40mg tOLL)

fluoxotInefPMDD) ON?

fluoxetine weekly tOLL) GNP

fluphenazinelmg OP

fluphenazine 15mg, 5mg, 10mg ONP

GE000N (PAR) RN? ziprasidone

haloporidol tablets ON?

imipramine 10mg OP

Imipramlne 26mg, 60mg ON?

imipramine pamoate EN?

IRENKA (PAR, 0CC) EN? duloxetino

INVEGA (PAR. QLL) RN? paliperidone

KHEDEZLA (PAR, QLL) - RNP Uesvenlafaxine SR 24 HR tOLL)

ATUDA ‘PAR’ f3f aripiprazole, quetlapine,
‘

‘ tisperldone, zlprasidone

LEXAPRO (PAR, QLL) RN?

lithium OP

lithium or SN?

LITHOBID EN? lithIum

loxapine SN?

LOXITANE EN? iëxapine

LUVOX CR EN? fluvoxamine

maprotiline ON?

mirtazaplne 16mg OP

mirtazapine 7.6mg, 30mg, 45mg ON?

mirtazapine ODT ON?

NAVANE RN? thiothixene

nefazodone ON?

NORPRAMIN EN? desiprarnine

nortriptyiine cap OP

nortriptyline suspension ON?

olanzapine (OIL) ON?

OLEPTRO ER (PAR) RN? trazodone —__________

PAMELOR EN? nortriptylino

PARNATE RN? tranylcypromine

paroxetine (QLL) OP

paroxetine er (QLL) EN?

PAXIL (PAR, OLL) EN? paroxetine tOLL)

PAXIL CR (PAR, OLL) BNP paroxetine er tOLL)
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Mental Health (continued)

perphenazine GNP

PEXEVA (PAR, OLL) BNP paroxetine tOLL)

PRISTIG CPAR, CCL) BNP venlafexine er (QLL)

prochlorperazlne gNP

PROZAC (PAR, QLL) INP fluoxetino (CCL)

PROZAC WEEKLY (PAR, OLL) I1NP fluoxetine weekly tOLL)

quetiapine GNP

RAPIFLUX (PAR) RN? fluoxetine

REMERON RN? mirtazapine

RISPERDAL (PAR) NP rlsperidone

RLSPERDAL M.TAB (PAR) RN?

risperldone tablets 0.25mg, ON?
0.5mg, 2mg, 3mg, 4mg; ODT

risperidone tablets 1mg GP

$ARAFEM (PAR) BNP fluoxetlne

SAPHRIS (PAR) RN?

SEROCUEL (PAR) RN? quetiapine

$EROQUELXR (PAR, CCL) RN? quetiapine

sertraline tab OP

sertraflno oral concentrate ON?

SERZCNE RN? nefazodone

$URMONTIL RN? trimipramine

thiorldazine 10mg, 25mg, ON?
100mg

thioridazine_60mg OP

thiothixene 1mg, 2mg 0?

thlothixene 5mg, 10mg ON?

TOFRANIL - RN? Imipramine

tranyicypromine ON?

trazodone 50mg, 100mg, GP
150mg

trazodone 300mg ON?

trifluoperazine ON?

trlmipramine ON?

TRINTELLIX (PAR, OLL) UN?

venlafaxine GNP

veniafaxine er (QLL( GNP

VHBRYD (PAR) RN? fluoxetine tOLL), sertraline

VIVACTIC UP

VRAYLAR (PAR) RN? aripiprazole

Mental Health (continued)

WELLBUTRIN (PAR) RN? buproplon — —

WELLBUThIN,_-SR, -XL (PAR) RN? btiproplon, -at, -xl

ziprasldone ON?

ZOCOFT (PAR, CCL) RN? sertraline tOLL)

ZYPREXA (PAR, OLL) UN? olanzapine (QLL)

ZYPREXAZYDIS (PAk, CCL) UN? olanzaplne (OLL)

Osteoporosis

Drug Name Alternatives
(please discuss with your physician)

ACTONEL (EPA, CLI) RN? risedronate(CLL)

alendronate 5mg (CCL),
35mg tOLL), 70mg tOLL)

alendronate 40mg ON?

ATELVIA (EPA, CCL) RN? alendronate (OIL)

BINOSTO (EPA, CCL) BNP alendronate tOLL)

BONIVA (EPA, QLL RN? Ibrandronate (CLI)

caicitonin nacal spray ON?

DIDRONEL RN? etidronate

etidronate ON?

EVISTA BNP raloxifene

FORTEO (PAR) UP -

FORTICAL NASAL SPRAY RN? caiftonin nasal spray

FOSAMAX (EPA, CCL) RN? alondronate tOLL)

FOSAMAX-D (EPA, CCL) UP

ibrandronate (CCL) ON?

MIACALCIN NASAL SPRAY SN? calitonin nasal spray

raloxifenc (PAR) ON?

risedronate (QLL) ON?

GP = Generic Preferred GNP = Generic Nonpreferrad UP = Brand Preferred RN? = Brand Nonpreferred

PAR = Prior Authorization Requited EPA = Enhanced Prior Authorization OLL Quantity Level Limit
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Preventive Medication List* (continued)

Prenatal Vitamins (examples)

Drug Name Alternatives
(please discuss with your physician)

advanced natalcare GNP

CITRACAL PRENATAL RNP generics

CITRANATAL BNP generics
DUET DHA BNP generics

ENBRACE HR BNP generics

NATALCARE RX RN? generics

PRECARE CONCEIVE RN? generics

PREFERAOB MIS +DHA RN? generics

PREMESIS FIX -— RN? generics
prenatal GM?

PRIMACARE ONE, -COMBO RN? generics

PROVIDA DHA RN? generics

TANDEM DHA RN? generics________

The information contained in this document was current at the
time of printing and is subject to change. It is not intended to
substitute for your physician’s independent medical judgment
based on your specific needs. Current as of July 2018.

C? Generic Preferred GNP Generic Nonpreforred B? Brand Preferred BNP Brand Nonpreferred
PAR Prior Authorization Required EPA Enhanced Prior Authorization QIL = Quantity Level Limit

*Thjs list does not indicate coverage and is not all-inclusive.The coverage of these services depends on the terms of your
benefit plan. Please refer to your Certificate of Coverage for specific details, or call the customer service number listed on
your ID/membership card. This list does not include all conditions that may be prevented with preventive prescription drugs
or all preventive drugs available. Capital BlueCross believes that these drugs satisfy the requirements for preventive care as
outlined by the U.S. Treasury Department (see IRS notice 2004-50 Comprehensive HSA Guidance and IRS notice 2004-23
Health Savings Accounts — Preventive Care) but cannot guarantee that the 1i’easury Department would agree that all of
these drugs satisfy the definition of preventive care,
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If you have questions about your prescription
drug benefit, contact CVS/caremark customGr
service at 800.585.5794 (TIY: 866,2361069).
You may also visit capbluecross.com for other
helpful pharmacy information.

Capital BLUe4.

00 @0
capbluecrosscam capitalbluestore.com

The information contained in this document was current at the time of printing and is subject to change. It is not intended to substitute for your physician’s
independent medical judgement based on your specific needs. Please call the customer service number on your ID card for the most current preventive
medication information and your expected out-ofpockot expenses.

On behalf of Capital BlueCross, CVSfcaromarkTM assists in the administration of our prescription drug program, CVSfcaremark is an independent pharmacy
benefit manager.

Health care benefit programs issued or administered by Capital BlueCross and/or its subsidiaries, Capital Advantage Insurance Company Capital Advantage
Assurance Company® and Keystone Health Plan® Central. Independent licensees of the BlueCross BlueShleld Association. Communications issued by
Capital BlueCross in Its capacity as administrator of programs and provider relations for all ccrnpanies

Capital BlueCross and its family of companies comply with applicable federal civil rights laws and do not discriminate on the basis of race, color, national
origin, age, disability, or sex,

If you, or someone you’re helping, has questions about your health plan, you have the right to get help and information in your language at rio cost, To talk to
an interpreter, call 800.962.2242 (TTY: 711),

Spanish — Si listed, 0 alguien a quien usteU está ayudando, tiene preguntas acerca Us su plan do salud, tiene derecho a obtener ayuda e informaciön an su
idioma sin costo alguno. Para hablar con un intérprete, Ilams al 800,962,2242 (TTY: 711).

Chinese —

[IM8OO,962.2242 ITTY: 711)
NF4I 10/21/10)


